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someone who has little fi rsthand knowledge of documentation and authentic 
assessment, this would be a good introductory text. Catholic schools are just 
beginning to recognize the advantages to having an early childhood program 
as part of the elementary school. Windows on Learning would be benefi cial 
for administrators and staff implementing new early childhood programs be-
cause it provides a good knowledge base with concrete examples. 

Elementary educators can use documentation as an additional way to com-
municate student growth, giving one more leg to the assessment stool when 
working toward accountability. Windows on Learning could make a good 
professional development text if a school is looking to incorporate authen-
tic assessment. One caution would be that the examples cited are in an early 
childhood classroom, so upper elementary teachers may not feel it is relevant 
to them. It would be best suited for K-2. Excerpts from the book could also be 
used to help educate parents on documentation of authentic assessment. 

As a day-to-day how-to reference book, it would not be my fi rst choice. 
The examples contain too much information, which, while helpful, is not 
always necessary. A book that could be used every day would be more in 
outline form, with reproducible templates. This text does not offer them, but 
overall, Windows on Learning is a helpful reference. 
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“More than a job, teaching is a calling, and teaching with strengths helps edu-
cators fulfi ll their mission of that calling” (p. 13). Teach with Your Strengths 
was developed to help teachers uncover their talents and build their strengths 
in order to become great teachers. The authors, Liesveld and Miller, are both 
former educators who now work in the Education Division of the Gallup 
Organization. They understand the importance of having great teachers in our 
schools as well as the impact those teachers can have on students. 

In this book, Liesveld and Miller attempt to answer the question, “What 
makes a teacher great?” They began by looking at Gallup’s research and in-
terviews with teachers. “The overarching theme of the results is that great 
teachers have something that less effective teachers don’t—innate talent for 
the job” (p. 16). They also found that great teachers recognize and disregard 
misinformation about teaching and students. Great teachers know that not 
everyone has the talent to be teacher and not everyone gets better at teaching 
with more experience. They also know that there is not one magic theory or 
method that will work with all students because students have unique needs 
and talents that they bring to the learning experience. Some common themes 
found among great teachers are the ability to create fl exible structure, to share 
classroom control, and to express their emotions.

Along with presenting this introductory information about great teachers, 
the book also gives the reader an opportunity to refl ect on his/her own experi-
ences. A section is provided for the reader to think about his/her best teacher 
and answer some questions about that person. This exercise is helpful not 
only in recalling what made that teacher great, but also in helping the reader 
learn more about his/her own strengths.

The next part of the book examines how we can measure the effective-
ness of a teacher. Liesveld and Miller look at the Tennessee Value-Added 
Assessment System (TVAAS) and how it measures the effect of teachers and 
schools on student achievement. The authors also looked at the work of Dr. 
Donald O. Clifton, who was an educational psychologist at the University 
of Nebraska and who later became Gallup’s chairman. During the 1950s 
and 1960s, Dr. Clifton conducted research to study the effect of teachers 
and counselors. 

The research uncovered a principle that was staggering in its implications: The 
differences among people infl uence how they do things. Each individual person 
has unique, innate tendencies to think, feel, and behave in certain ways most of 
the time. Gallup calls these prevailing thoughts, feelings, and behaviors domi-
nant talents. (p. 44) 
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The authors suggest that we should spend our time studying and learning 
from the best teachers instead of examining what is wrong in weak teachers. 
They believe that not everyone has a talent to do all things. Instead of focus-
ing on the areas that we are weakest in and trying to improve those things, we 
should instead focus on our strengths. We should know what we do well and 
build on those strengths to become truly great.

In order to help the reader identify his or her own strengths, the book 
is truly interactive because it provides a link to a website (www.strengths 
fi nder.com) as well as a code that will allow the reader to access the Clifton 
StrengthsFinder assessment. The online assessment takes about 30 minutes 
to complete and involves choosing which of two statements better describes 
the participant. The questions are timed to allow only 20 seconds to consider 
a response and submit an answer. The assessment measures the participant’s 
strengths in 34 different areas or themes and presents the participant’s top fi ve 
themes immediately after completing the assessment. 

The next section of the book discusses each theme individually. It de-
scribes each theme in detail and looks at ways that a teacher could devel-
op and use each theme in the classroom. Some of the included themes are 
Achiever, Analytical, Belief, Command, Communication, Competition, 
Developer, Focus, Harmony, Learner, and Signifi cance. Along with the con-
crete methods of implementation, each theme also contains some quotes by 
teachers to describe what that theme might look like in a real-life situation. 
After completing the assessment online, the reader can then use the book to 
fi nd his or her top fi ve themes and learn more about each in order to help build 
those talents into strengths. 

In the fi nal section of the book, Liesveld and Miller give suggestions on 
what to do next. Once you have discovered your talents, the journey is not 
over. It takes a lifetime to learn how to use and apply those talents every day. 
They give some tangible examples of how the reader can begin his/her own 
strengths journey. These suggestions include writing your own personal mis-
sion statement and evaluating your successes. They also suggest meeting with 
a mentor or someone who can help you fulfi ll your own personal goals. And 
again they emphasize the importance of focusing on your strengths and what 
you do well instead of trying to improve your weaknesses.

This book was uplifting and inspiring to read as a teacher. This reviewer 
thinks that it provided a fun and interactive way to identify personal talents 
and themes. It also provided a lot of concrete examples that could be devel-
oped for use in any classroom. This book would be good for a new teacher as 
well as an experienced teacher who would like to revitalize his or her class-
room and improve student achievement.
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