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Where Are You From? 
Career Experiences of Non-US 
PhD Holders in the United States
Dongbin Kim and Sehee Kim

The prevalence of international scholars and researchers in the United States is large-
ly associated with their pursuit of advanced education at US higher education insti-

tutions, unlike many other countries where international scholars and academics look 
for professional experience and career advancement after completing their education. 
Accordingly, the number of international students in the United States, particularly at 
the doctoral level, is strikingly high, especially in science, technology, engineering, and 
math (STEM). In 2003, foreign students accounted for 50 percent of doctorate recipients 
in the physical sciences, 67 percent in engineering, and 68 percent in economics. Many 
of these international students remain in the country after graduation, expanding the 
workforce as highly trained individuals. 

But while the presence of non-US PhD holders has become a significant feature char-
acterizing manpower in the United States, their professional experience has received 
little attention. With this in mind, we studied career outcomes and professional expe-
riences among non-US citizens, to check for differences against their US counterparts. 
For this, we used the 2013 National Science Foundation Survey of Doctorate Recipients, 
which provides data on doctoral graduates from US institutions who are active in the 
US labor market. Given that the majority of non-US citizens change their immigration 
status when acquiring permanent residence or US citizenship, we considered citizen-
ship status at the time of doctoral graduation. This is an important consideration, as-
suming that the cultural, educational, and linguistic background of non-US citizens is 
likely to have a continuing impact on their career experiences and advancement, even 
after they become US citizens.

Career Advancement with a Supervisory Role in the Workplace
Our study shows that while US citizens were more likely to hold a supervisory position 
(50 percent) than non-US citizens (46 percent), this slight difference disappeared when 
adjusting for their demographic background, field of study, and the number of years 
since their doctoral graduation. Focusing exclusively on non-US citizens, however, their 
country of origin had an impact on their likelihood to hold a supervisory position. More 
than half of PhD holders from Canada (58 percent), Germany (62 percent), India (52 per-
cent), and Russia (50 percent) indicated holding a supervisory position. In contrast, less 
than 40 percent of PhD holders from China (39 percent), Japan (38 percent), and South 
Korea (32 percent) held a supervisory position. It is worth noting that these three coun-
tries are all East Asian and non-English speaking, in contrast to the first three, which are 
English-speaking or European.

Abstract
The increasing presence of inter-
national scholars and research-
ers has become a significant fea-
ture of the American workforce, 
yet the career experiences of this 
group of workers have received 
little attention. National data on 
US-trained PhD holders show that 
non-US citizens are significantly 
less satisfied with intrinsic and 
extrinsic career-related factors 
than their US counterparts.

We studied career outcomes 
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among non-US citizens, to 
check for differences against 
their US counterparts.
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Career Satisfaction: Does US Citizenship Matter?
Concerning both the intrinsic aspects (e.g., opportunities for career advancement, intel-
lectual challenge, level of responsibility, degree of independence, and contribution to 
society) and the extrinsic aspects (e.g., salary, benefits, and job security) of their jobs, 
non-US citizens were significantly less satisfied than US citizens. This significant differ-
ence in career satisfaction by citizenship status remains true even after adjusting for 
differences in demographic background, field of study, and number of years since doc-
toral graduation between US and non-US citizens. 

Career Satisfaction: Does Country of Origin Matter? 
Focusing on non-US citizens, notable differences emerged across countries of origin. 
Regarding satisfaction with intrinsic factors, PhD holders from Canada, Germany, and 
India had a relatively higher satisfaction than other non-US PhD holders. On the other 
hand, non-US PhD holders from China, Japan, South Korea, and Taiwan reported signif-
icantly lower satisfaction levels with intrinsic factors than other non-US PhD holders. 
In terms of extrinsic factors, while PhD holders from India reported higher satisfaction, 
those from China, Japan, South Korea, and Taiwan reported significantly lower satisfac-
tion than other non-US PhD holders. 

Once Foreigners, Forever Foreigners? 
To explain the negative effect of immigration or foreign-born status on career outcomes, 
prior research often cites language barriers, lack of local experiences and references, 
cultural differences in ways of working or communicating, and subtle marginalization of 
immigrants (e.g., because of a heavy accent when speaking English) as primary reasons 
for why immigrant workers experience disadvantages in the labor market. These chal-
lenges, however, may be mitigated as these workers’ career experience increases over 
time and they adapt to their professional life in the United States. With this in mind, it 
is worth noting that the differences between US and non-US PhD holders in the likeli-
hood of holding a supervisory position disappeared when considering the number of 
years since graduation. On the other hand, our study shows that non-US PhD holders 
were not as satisfied with their professional experiences as their US counterparts. This 
finding suggests that non-US PhD holders may continue to experience subtle career-re-
lated barriers, resulting in a negative perception of their professional experiences, and 
lower satisfaction.

Not Everybody Experiences the Same: Country of Origin Matters
There are distinctive patterns in career experiences between PhD holders from Western, 
English-speaking countries and those from East Asian countries—China, Japan, South 
Korea, or Taiwan, specifically. Cultural and linguistic distance from the United States is 
greater for PhD holders from East Asian countries. Therefore, East Asian PhD holders may 
experience significant challenges, largely due to their language backgrounds, work/com-
munication styles, and cultural norms and values. They may also experience challenges 
in their workplaces because of racial prejudice and discrimination.

To conclude, we argue that it is important to further examine the professional expe-
riences among highly US-educated members of the workforce, not only by citizenship 
status but also by countries of origin among non-US citizens. Simply dichotomizing for-
eign-born PhD holders by citizenship status may result in a misleading understanding of 
the challenges and difficulties that some experience more than others. Future research 
should delve into this aspect, focusing on the impact of country of origin and cultural 
and linguistic background on a variety of career and professional experiences. This will 
deepen our understanding of non-US PhD holders and their career outcomes and expe-
riences. 

Dongbin Kim is professor at 
Michigan State University (MSU), 

US. Email: dbkim@msu.edu. 

Sehee Kim is a doctoral student at 
MSU. Email: Kimsehee@msu.edu.

mailto:dbkim%40msu.edu?subject=
mailto:Kimsehee%40msu.edu?subject=

	Global Issues
	Global Engagement in a Time 
of Geopolitical Tensions: 
A New Cold War
	Philip G. Altbach and Hans de Wit


	Needed: Financing Policies 
That Are Both Affordable 
and Sustainable
	Arthur M. Hauptman

	Academic Globalization: 
Where Did We Come from? Where Are We Going?
	Philip G. Altbach and Jamil Salmi

	Where is Value in 
Digital Higher Education: 
From Commodities to Assets
	Janja Komljenovic

	Students: Activism and Recruitment
	Student Activism and the Pandemic: A Global Round-Up
	Thierry M. Luescher and Didem Türkoğlu


	International Students in Non-Anglophone Countries: Challenges and Opportunities
	Hans de Wit and Lizhou Wang

	Resiliency, the Climate Crisis, and Higher Education
	STEERing into the Swerve: Adjusting to the Challenges 
and Opportunities Forced 
by COVID-19
	Roberta Malee Bassett


	Can We Measure Universities’ Impact on Climate Change?
	Tristan McCowan

	Africa Focus
	Will Experiences of Doctoral Study in China influence 
African Academic Practice?
	Natasha Robinson and David Mills


	Higher Education in Africa: 
A Complex but Hardly Researched Enterprise
	Nelson Casimiro Zavale

	The Academic Profession and Mobility: International Perspectives
	Where Are You From? 
	Career Experiences of Non-US PhD Holders in the United States
	Dongbin Kim and Sehee Kim


	Nationality as a New Marker 
of Diversity
	Giulio Marini

	Broadening Our Understanding of “International Academic Staff”: 
	Sojourn or Stay: 
International Academics and Researchers in Australia
	Anthony Welch

	Foreign Academics in China
	Yuzhuo Cai, Andrea Braun Střelcová, Giulio Marini, Futao Huang, and Xin Xu

	International Researchers in Japanese Companies
	Ming Li and Futao Huang

	Countries and Regions
	Trends and Propositions to Provoke Debate about the 
Future of Higher Education
	Ellen Hazelkorn and Tom Boland


	Emergence within Emergency: Kazakhstan’s Higher 
Education System
	Douglas L. Robertson and Nazgul Bayetova

	Rethinking São Paulo’s 
Higher Education System
	Jacques Marcovitch


